DID YOU KNOW That...

THE UNIVERSITY OF TORONTO Is HOME TO THOUSANDS OF AFRICAN IMMIGRANTS
ENGAGED IN DIFFERENT LEVELS OF STUDIES? Join Them Now: For more information visit www.utoronto.ca
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Toronto, Ontario —
Friday, May 11 and Sunday May 13, 2012
Venue: The Prayer Palace Ministries...
1111 Arrow Road, North York, Toronto, MgM 3B3, ON, Canada

Dates: Friday, May 11, 2012 Teaching Service - 8:00p.m
Sunday, May 13, 2012 Morning Service - 10:30a.m

Evening Service - 6:00p.m
If you are coming from outside of Toronto and you need accommodation, the following are the
recommended
hotels that are close to the venue of the program:

Holiday Inn Express North York:
Comfort Inn Toronto North:
Travelodge Toronto North-North:
+1-416-663-9500

Airdrie, Alberta - Thursday, May 17 - Saturday, May 19, 2012
Venue: Dynamic Life Christian Fellowship
209, 2903 Kingsview Blvd, Airdrie, T4A 0C4, Alberta, Canada

Dates: Thursday, May 17, 2012 Teaching Service - 7:00 — 9:00p.m
Friday, May 18, 2012 Teaching Service - 7:00 — 11:00p.m

Saturday, May 19, 2012 Men’s Meeting with Bro Gbile - 10:00a.m - 12:00 noon

Women’s meeting with Sister Sade - 10:00a.m-12:00noon
If you are coming from outside of Airdrie/Calgary area and you need accommodation, the following are the
recommended hotels that are close to the venue of the program:

Comfort Inn & Suite Airdrie:

Super 8 Airdrie:
Holiday Inn Express Hotel & Suites Airdrie +1-403-912-1952

Canreach

905-696-7434

Calgary, Alberta - Sunday, May 20, 2012
Venue: First Assembly Church, 6031 Elbow Drive SW Calgary, AB T2V 1J4
Alberta, Canada Time: 9:30a.m - 1:00pm (2 Services)
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JOBS | INTERVIEW

Be the Change You Want
to See

AIM WELL, AIM RIGHT, AIM HIGH | AFRICAN IMMIGRANT MAGAZINE

Job interviews can be a source of
concern for students and graduates
who haven't had much experience
with them. Hopefully, what is writ-
ten here will help to make them less
so. Perhaps the most important key
to a successful interview is to be
well-prepared for it and to have
some knowledge of what to expect.
Armed with this information you
should be able to approach your
interview with confidence and hope-
fully, even pleasurable anticipation.
Remember, the employers want
you.

The interview itself is merely an
exercise in two-way communication
between the recruiter and you and
each attempts to "sell" the other.
The recruiter "sells" the job and his/
her company while the student
"sells" himself or herself as the
person best suited to fill it. The first
step is to read the job description
carefully and understand the con-
tent. Your next step is to find out all
you can about the company. Infor-
mation may be available from the
business pages in various newspa-
pers, trade publications and compa-
ny annual reports, as well as the
College library. As a bare minimum
you should know what products the
company produces or the services it
provides and where it is located. As
mentioned previously, the job inter-
view will require you to "sell" your-
self. Your appearance, manner and

and attitude are of first im-
portance. You must be on time for
your interview since nothing cre-
ates a worse impression than
being late.

As far as dress is concerned,
be neatly and conservatively
dressed. Your manner and atti-
tude should reflect the type of
person you are or would like to be.
Recruiters are generally quite
good at detecting the person who
"puts on an act", so just be your-
self! Come to the interview pre-
pared to talk about yourself, your
career objectives and your inter-
ests. Don't underestimate your
hobby interests and extra curricu-
lar activities since recruiters are
fully aware that what you like to
do in your spare time says a lot
about the type of person you are.
If you have no such interests you
should do something about culti-
vating them.

Above all, approach your
interview with a reasonable de-
gree of confidence and self-
assurance. Convince yourself that
you can do the job as well as the
next person and probably better if
you put your mind to it. Recruiters
are invariably impressed with the
student who displays real interest
and enthusiasm. Thank the inter-
viewer for the opportunity and
leave with a warm smile and hand-
shake.
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Why rush to pick up your next copy of African Immigrant
Magazine when you can have it sent directly to
your home or office

www.africanimmigrant.ca (12 Issues for $29.99)

For more info visit africanimmigrant.ca or call us at 289-800-2575

AIM WELL, AIM RIGHT, AIM HIGH

We thank our sponsors and advertisers for making yet another issue successful.
Without your support we would not be where we are today—You have truly made us
The Premier African Magazine in Canada.

s a child in a small rural

village in Sierra Leone,

Mariatu  Kamara lived

peacefully surrounded by

family and friends. Rumors

of rebel attacks were no

more than a distant worry.

But when 12-year-old Mariatu

set out for a neighboring village,

she never arrived. Heavily armed

rebel soldiers, many no older than

children themselves, attacked and

tortured Mariatu. During this brutal

act of senseless violence they cut

off both her hands. Stumbling

through the countryside, Mariatu

miraculously survived. The sweet

taste of a mango, her first food

after the attack, reaffirmed her

desire to live, but the challenge of

clutching the fruit in her bloodied

arms reinforced the grim new reali-

ty that stood before her. With no
parents or living adult to support

her and living in a refugee camp,
she turned to begging in the
streets of Freetown. As told to
her by Mariatu, journalist Susan
McClelland has written the heart-
breaking true story of the brutal
attack, its aftermath and Maria-
tu’s eventual arrival in Toronto
where she began to pull together
the pieces of her broken life with
courage, astonishing resilience
and hope. Now 24 years old, Mari-
atu Kamara has been named a
UNICEF Special Representative
for Children in Armed Conflict; a
Voices of Courage Honoree by the
Women’s Commission for Refu-
gee Women and Children; and has
established The Mariatu Founda-
tion, which aims to offer much
needed refuge to the ongoing
victims of the civil war in Sierra
Leone. A documentary about
child victims of war, featuring
Mariatu, is in the works. (Annick
Press)
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Canada to Experience
Another Year of

PUBLISHER’S NOTE

COMING NEXT ISSUE

“The bank predicts the four west-

- Two-speed Econo

he latest provincial outlook from the
Bank of Montreal is a stark reminder
that Canada has an entrenched two-
speed economy. The bank predicts the
four western provinces, led by Alberta and
Saskatchewan, will be the only ones to
record above two per cent growth this year.
All the rest are below what the Bank of Can-

y L

ern provinces, led by Alberta and
Saskatchewan, will be the only
ones to record above two per
cent growth this year.

ada considers the potential growth rate for the
Canadian economy. The West will also lead the
nation in growth next year, according to the
bank, although oil-rich Newfoundland will be
joining that select group. BMO economist Doug-
las Porter says resources are the major reason
for the superior prospects of the western prov-
inces. After a five per cent growth rate last year,
Alberta's economic growth will slow this year to
3.4 per cent, but still lead the country, followed
by Saskatchewan at 2.9 per cent. Manitoba is
likely to grow by 2.6 per cent and British Colum-

bia by 2.3 per cent. Meanwhile, provinces that
depend on manufacturing continue to trail de-
spite some improving prospects south of the
border, with Ontario leading the weak-six at 1.9
per cent growth. Other expected growth rates are
Quebec, 1.6; New Brunswick, 1.5; Nova Scotia 1.8;
Prince Edward Island, 1.4, and Newfoundland and
Labrador one per cent. For the country as a
whole, the bank says the economy will expand by
two per cent this year, somewhat below the Bank
of Canada's 2.4 per cent forecast. (Canadian
Press)
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ver the last few years, | have
witnessed scores of friends, col-
leagues, acquaintances, relocate to
the United States after spending con-
siderable time in Canada. All of these individuals
were duly landed immigrants in Canada and a
few had taken citizenship, but they opted to
relocate to the US in what they believed to be a
continuation of their search for greener pastures.
They all had a common persistent theme; United
States has more economic opportunities than
the Great White North also known as Canada
especially,
Indeed, nothing could be farthest from the truth

for those with foreign credentials.

as the United States with ten times the popula-
tion of Canada is most likely to have more eco-
nomic opportunities. These individuals that have
immigrated down south also contended that the
taxes and general cost of living are lower in the
US and when complimented by the strong pur-
chasing power of the US dollar makes the United
States a clear choice. Evidently, the U.S. has its

advantages but so does Canada which is a lead-
ing industrialized Western country just like the
US. In fact, in most of the benchmarks used by
the United Nations in education, safety, quality
of life, environmental preservation and health,
to mention but a few, Canada ranks higher than
the U.S. While it is true that taxes are higher in
Canada, compounded by the recently intro-
duced Harmonized Sales Tax in both British
Columbia and Ontario, the benefit of such high-
er taxes compensate in no small measure for
the level of taxation. The universal health care
system in Canada for example remains a plus as
every citizen regardless of level of income or
social status has an unfettered access to health

care. While brain surgery in the United States
can bankrupt a family it remains a medical serv-

DIRECT: 416-500-7505

www.robertfamb.com

)
RIC IB}M\E 895 Don Mills Rd., Suite 202, Toronto ON M3C 1W3
H( Office: 416-391-3232 Fax: 391-0319 Emai: rfambegbe@trebnet.com

ice that is enjoyed freely by Canadians and here
lies the unique advantage of a Canadian residen-
¢y, in addition to the relative safety amiable to
raising a family. The Lure of Canada also lies in its
culture of environmental consciousness and the
premium placed on urban renewal. It is therefore
not a surprise that four of its cities, Vancouver,
Toronto and Calgary were recently voted to be in
the top five most livable cities in the world with
Vancouver claiming the top spot.

Being the month we celebrate Mother’s Day, may
I use this medium to salute all mothers, in partic-
ular, my lovely wife for her Herculean inner
strength and unwavering support. Happy Moth-
er’s Day!

Robert Fambegbe

Sales Representative
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n this month of May
that mothers in North
America and in some
parts of the world are
celebrated for their ineffa-
ble and indefinable feat of
simply being mothers,
we highlight the parental
experiences of Nigerian-
born immigrant, Shade Du-
rodola, a Toronto resident and
mother of four-year old Moreni-
ke. By and large, her experiences
are similar to those of most immi-
grant mothers in Canada that
face many issues that often com-
plicate their adjustment to their
new environment and hinder
their ability to spend quality time
with their children.

A 2010 graduate of Centenni-
al College’s three year diploma
program in Child and Youth
Worker, Shade, a congenial and
amicable youth worker, speaks of
the joys and challenges of moth-
erhood in her adopted country
and the grim realization of the
demands of a fast-paced and self-
centered society. Central to her
experiences is the dearth of
extended family support that
often resulted in leaving her
daughter in the care of babysit-
ters while attending to her stud-
ies at Centennial College. By
contrast, Shade remembers the
ready availability of childcare in
her native Nigeria where close
friends and relatives hastily
offered their services to those in
need, sometimes, at no cost. She
noted rather emphatically, “it is
very challenging to take an infant
to daycare at a time when she
should be bonding with the
mother, but | had no choice and
had to resign myself to the fact

that she will be fine.” During her internship assignment in the third
year of her intense college program, Shade recalls the odd 3 p.m. to 11
p.m. shift that often prevented her from being home on time to put her
daughter to bed. “It was sad,” she offered, “By the time | got home my
husband had already put her to bed. But again, | considered it as a sacri-
fice, to give her what | did not have, and to ensure that she lacks noth-
ing.”

Indeed, a monumental sacrifice that Shade and millions of other
immigrant mothers selflessly undertake daily to provide a better future
for their children. Amply emboldened by these challenges, she readily
admits they pale eminently in comparison to the thrills and satisfaction
of motherhood, an experience she describes as inestimable, utterly
inexplicable and well beyond portraiture. In affirmation, Shade noted,
“When | look at her, she gives me the inspiration to keep going. Now
that | am pregnant with my second child, she takes care of me, always
asking, mommy, are you okay?” Even at the lure of sending her young
daughter home to Nigeria in the safe care of her mother and sister
while she attended to her studies, she resisted and remained resolved
to ‘tough’ out where many would have easily capitulated.

Like many immigrant mothers and parents in general, Shade is
acutely aware of the seemingly inevitable trade-offs and often consid-
ers the implications of intra-familial culture clash when children are
quickly assimilated into the dominant culture at the expense of their
parents’ culture. She is also aware that in the Western society more
than in her native Nigeria, the risk of conflict between children and
their parents is heightened on issues of socialization with opposite
gender, making friends from other cultures, issues of rights, individual-
ism and freedoms and expectations of high academic standards. But
against the backdrop of her strong Christian faith with tacit reference
to Proverbs 22:6 in the Holy Bible that states, “Train a child in the way
he should go, and when he is old he will not turn from it,” shade strong-
ly believes it is dependent on how a child is raised. “Parents have the
responsibility to instill in their children at a young age what is right and
wrong and they would remain true to those values as adults, “she stat-
ed unequivocally.

Advising immigrant mothers, especially, those with school aged
children that often have to contend with a medley of social, emotional
and psychological challenges, the child and youth worker underscored
the importance of parents having a strong relationship with their chil-
dren with an open line of communication to keep abreast of the on-
goings in their lives. She avers, “Parents must talk with their children,
they must ask relevant questions, know who their friends are and
watch out for strange behaviours.” With her expansive theoretical and
practical knowledge in managing children and youth, she further advis-
es immigrant parents, especially those from cultures where absolute
and un-negotiated obedience is demanded by parents from children to
adjust and develop viable strategies that would reduce the occurrences
of conflicts that may be detrimental to family relationships.
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Education is the most important
asset in life. Teaching teens to
take academics seriously is a trying
task for parents and teachers but,
if successful, is one of the most
rewarding tasks an adult can expe-
rience. Teens in the 21st Century
have too many distractions from
their school work. There are thou-
sands of video games to entice
even the pickiest teen. Movie thea-
ters are filled with teen-friendly
movies. Most teens have their
own cars and spend hours a week
traveling to their favorite hang-out
to spend time with their
friends.  Cell phones with text
messaging and web browsing
occupy much of the typical teen’s
time and computer entertainment
takes more. So, when do teenagers
study? Teaching and enforcing
good study habits is the responsi-
bility of every parent. Good stud y
habits include having a set time
and quiet place to study every
day. It also includes understanding
how to study. Responsible note
taking is essential for suc-
cess. Even for academic success,

AQLN

a high school student needs to
realize that their grade point aver-
age (GPA) will follow them all the
way through their education and
even into their career. Under-
standing how the GPA works can
be confusing but is essential for
success. GPA basically gives a
student credit based on the grade
they receive in a class. With this
system, an “A” gets 4 points, a
“B” gets 3, a “C” gets 2, a “D”
gets 1, and an “F”” gets o points. If
you look at your transcript, apply
the appropriate points, and then
divide that by the number of class
credits you have you will get your
GPA. This is the formula colleges
use to determine the academic
skill level of an interested stu-
dent. A parent must instill in their
child not only the advantages of
having a good education but also
their responsibility to themselves
for a bright future from the time
they are born. By the time a child
turns thirteen, he should already
know the benefits of excelling in
school. However, knowing the
benefits and actually being able to

AIM WELL, AIM RIGHT, AIM HIGH | AFRICAN IMMIGRANT MAGAZINE

to excel aca emwaLLg

do it are often two very different
things. A teen with disabilities will
sometimes do their best and still not
excel in academics. However, a
parent must still instill in that child to
continue to do their best, even when
their best does not seem to make a
difference. A parent can do this by
helping the teen to find something
that they can excel at. This is true
for all teens. Encouraging academics
goes further than just making a

by Daphne Matthews

DUY TEENS
_

child study. Parents should help
their children to find things they
enjoy and can do well. This will
encourage their academics as
well. If a child is happy and doing
well in one area of their lives, they
will often try harder and do better
in all of the rest of the areas of
their lives.

For academic success, a
high school student needs
to realize that their grade point av-

erage (GPA) will follow them all the
way through their education and
even into their career.”

To take charge of our health.

Prostate Cancer Canada and the prostate cancer survivors across (anada whose
signatures appear here, support the PSA test as a form of early detection.
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From Page 10

On education, Duncan-Cassell
pointed to figures indicating that
the ratio of girls enrolled in school
continued to climb towards parity
with boys. The 2010 UNDP report
on Liberia and the MDGs confirms
this, noting that the ratio of girls
to boys receiving a primary educa-
tion stands at 0.88 to one, and for
secondary education, 0.69 to one.
The document states that Liberia
is on track to achieve its targets
on girls' education. With regard to
women's health, Liberia's five-
year "Road Map", launched in
March 2011, aims to "halve Libe-
ria's high rate of maternal and
newborn death" and calls for
"increasing the number of skilled
birth attendants at all levels of the
health care system by 50 per
cent." According to the country's
2007 Demographic and Health
Survey, Liberia's maternal mortali-
ty rate is 994 deaths for every
100,000 live births - one of the
highest in the world. Banda too
has already accomplished much
for women since ascending to the
presidency.

She has strengthened the
voice of women in government
through the appointment of eight
women to senior cabinet posi-
tions. She has assigned women to
the positions of deputy chief
secretary to government and
deputy director inspector general
of police. And she has advanced
women's economic empower-
ment through the introduction of
an agricultural programme and a
market initiative. And with the
presidential initiative on maternal
health and safe motherhood that
is still to be launched, she admits
she is following in the footsteps
of Sirleaf. "This one, | learned
from my big sister," Banda said.

maternal mortality rate is as high
as 675 deaths per 100,000 (live
births)," Banda noted. "As a wom-
an president and a mother, | feel it
is my obligation to stop the unnec-
essary deaths of women." Litha
Musyimi-Ogana, head of the Wom-
en, Gender Development Direc-
torate for the AU, applauded the
partnership she sees taking shape
between Sirleaf and Banda. "I fully
embrace the pronouncement," she
said in a telephone interview from
Johannesburg. "It is wonderful
news to hear that President Banda
and President Sirleaf have priori-
tized the African Women's Decade
and (have agreed) to work togeth-
er to advance women's rights."
Musyimi-Ogana added that on
behalf of AU Commission head
Jean Ping, the organisation
pledged to make its top represent-
atives and resources available to
Sirleaf and Banda, to accomplish
the goals of the AU Women's Dec-
ade.

Meanwhile, Banda said that
she believed her responsibility for
ensuring women's rights extended
beyond Malawi. "l know that wom-
en in Africa still face many chal-
lenges due to HIV and AIDS, pov-
erty, conflict, and harmful cultural
practices, among other issues,"
Banda said as she looked over to
Sirleaf. "However, | firmly believe
that you and I will tirelessly work
together to make sure that wom-
en's rights on the continent get
better." Duncan-Cassell also noted
that challenges lie ahead. But she
maintained that Banda's rise to the
presidency of Malawi was a cause
for celebration. "Now we have
Joyce," she said. "Like President
Sirleaf said, she's not going to be
lonely among men anymore. She
has a counterpart."”
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he Cape Verde archipelago is *
made up of 10 islands and 5
islets, 450km East of the West
coast of Africa. The islands of
Cape Verde have mile upon
mile of un-spoilt, unpolluted and
undiscovered beaches, not to
mention the perfect conditions
for water sports, surf, kitesurf,
windsurfing, diving and more.
Cape Verde is a great place for
surfing, fishing enthusiasts, as
well as divers and snorkelers with
many interesting fish and reefs.
The islands of Sal, Boa Visita and
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Maio are well known for their
glorious beaches and for their full
variety of water sports.

Tourism:

Cape Verde's strategic location at
the crossroads of mid-Atlantic air
and sea lanes has been enhanced
by significant improvements at
Mindelo's harbour (Porto Grande)
and at Sal's and Praia's internation-
al airports. A new international
airport was opened in Boa Vista in
December 2007, and on the island
of Sao Vicente, the newest interna-
tional airport (Sao Pedro Airport)
in Cape Verde, was opened in late
2009. Ship repair facilities at Min-
delo were opened in 1983. The
major ports are Mindelo and Praia,
but all other islands have smaller
port facilities. In addition to the
international airport on Sal, air-
ports have been built on all of the
inhabited islands. All but the air-
port on Brava enjoy scheduled air
service. The archipelago has
3,050 km (1,895 mi) of roads, of
which 1,010 km (628 mi) are paved,
most using cobblestone. The Coun-

try's future economic prospects
depend heavily on the maintenance
of aid flows, the encouragement of
tourism, remittances, outsourcing
labour to neighbouring African
countries, and the momentum of
the government's development
programme. Tourism has increased
in recent years. Large hotels have
been built across the country in an
effort to boost tourism. In particu-
lar, on the islands of Boa Vista (Club
Hotel Riu Karamboa (750 rooms)),
and Sal (Club Hotel Riu Funana/
Garopa (1000 rooms)-the largest
hotel in all of West Africa). The
Cape Verde islands have a relatively
low crime rate and beautiful beach-
es, as well as having engaging local
people. Tourists and leisure seekers
from across Europe and the world
are coming to the country in larger
numbers. In 2011, about 475,294
tourists visited the archipelago.

Culture:

Cape Verdean social and cultural
patterns are similar to those of
rural Portugal and Africa. Football
(Futebol) games and church activi-
ties are typical sources of social
interaction and entertainment. The
traditional walk around the praga
(town square) to meet friends is
practiced regularly in Cape Verde
towns.[") In towns with electricity,
television is available on two chan-
nels (Cape Verdean and Portu-
guese). Cape Verde music incorpo-
rates Portuguese, Caribbean, Afri-
can, and Brazilian influences.! !
Cape Verde's quintessential nation-
al music is the morna, a melancholy
and lyrical song form typically sung
in Cape Verdean Creole. The most
popular music genre after morna is
the coladeira followed by funand
and batuque music. (Wikipedia)
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LETTERS TO THE EDITOR
WANT TO SHARE YOUR THOUGHTS—EMAIL PUBLISHER @AFRICANIMMIGRANT.CA
Dear Editor; Dear Editor:

Top Forty Employers: Your coverage of the Ethiopian “Fasika” was a great
surprise and | could not help it but pick up a few
Thank you for bringing us the top forty employers in
Canada, in your last edition in April. It was good to
review the profiles of those companies and set an
eye on them. However, | would have liked for your
magazine to dig deeper to determine why they are
the top forty, what immigrant friendly programs
they have set in place, etc. Please write a fellow-up
article to provide these information. Thanks you sir
and keep up the good work.

copies to distribute in the Ethiopian community in
the GTA and at the Ethiopian church. | am consider-
ing writing an article on the importance and signifi-
cance of the occasion for Ethiopians whose rich reli-
gious history transcends time. With more Ethiopians
immigrating to Canada from the home country and
from other parts of the world, it is important that we
keep our traditions alive for our children and grand
children in a society that is bent on ensuring that

. they forget their heritage.
Sincerely,

J.C. Ndikalani

Scarborough, ON Tedi Hasini

Toronto, ON
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Amaka is our general interest
writer; she writes on a plethora
of subjects ranging from immi-
grant experiences to youth and
social media. She is a university
student and an aspiring lawyer.

i etc. i contact Johnson, see ad in p. 20
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i Christopher is a financial planner Johnson is a prominent immigra-
- with the Investors’ Group Finan-| tion and real estate lawyer in | “Health and Life Promotion Research
cial Services and an instructor at | Toronto who has assisted hun- | Consultancy” (HELP) in Toronto. Ser-
i Seneca College , Toronto. He§ dreds of African immigrants to
| writes on the critical topic of | settle in Canada. He enjoys writ- |

- financial planning, taxes, RRSP, | ing on immigrant subjects. To |

DR. EDITH WAMBAYI

Edith is a Research Consultant with

vices include: proposal and report
writing, research, training/educational
workshops and capacity building.

ENTERTAINMENT

RERES B

WINNERS OF AFRICAN MOVI
Academy Awards

ajid picked up the coveted
award for his lead role in the
2011 movie ‘Somewhere In Africa’
while the ever radiant-looking
Dominic won the ‘Best Actress’
award for her lead role in the movie
‘Shattered’ beating the likes of Nse
lkpe-Etim, Uche
Yvonne Okoro. The biggest win of
the night however went to the
South African movie ‘How to Steal 2
Million’ which bagged four awards,
the highest of the night. Directed
by Charlie Vundla, the movie bagg-

Jumbo and

f i

x
ed the awards for ‘Best Film’, ‘Best
Actress in a Supporting Role’, ‘Best
Actor in a Supporting Role’ and
‘Best Director’. Lancelot Oduwa
Imaseun’s ‘Adesuwa’ followed

closely winning three awards
which includes ‘Best Nigerian
‘Film’. Kunle Afolayan’s “Phone

Swap’ wasn’t left out as it won the

Achievement in Production Design’
award while Akin Omotoso won the
‘Special Jury’ award for ‘Man on the
Ground’. The awards ceremony
which was held at the Expo Hall of
the Eko Hotel and Suites was at-
tended by a host of Nollywood ac-

tors, movie practitioners and indus-
try players including Actors’ Guild of
Nigeria (AGN) president Segun
Arinze, former AGN boss Ejike Asieg-
bu, Tee-Mac, Florence Ita-Giwa,
Airtel Chairman Oba Otudeko and
many others. The show was hosted
by Haitian-born Jimmy Jean-Louis
and Nigerian actor OC Ukeje. Holly-
wood stars present at the show
include Morris Chestnut, Lynn Whit-
field, Maya Gilbert and Rockmond
Dumbar. (AMAA Awards 2012)

S f

Stephanie & Husband

v
Nollywood’s Stephanie Okereke Weds in Paris

“The bride chose a princess look for her big day as she wore a dramatic strapless ballgown with an asymmetric neckline ...”

ctress Stephanie
Okereke on April 21,
2012 painted Paris red
with her hubby, Linus
Idahosa as they ex-
changed their matri-
monial vows amidst
pomp and pageantry. The wedding
which was held in a beautiful cen-
tury castle in Paris put to rest
several months of speculations on
whether it would hold as planned.
The couple tied the knot in the
presence of over 400 family mem-

bers from all walks of life , col-
leagues and friends who stormed
Paris to witness the colourful cere-
mony. They were engaged in 2010
when Linus proposed to Stephanie
on her birthday anniversary. The
bride chose a princess look wearing
a dramatic strapless ballgown with
an asymmetric neckline and cathe-
dral length veil paired with a lace
veil and bejewelled belt. Stepha-
nie’s dress is the “Euterpe” dress
from Lebanese Couture Master Elie
Saab’s Elie by Elie.
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Experience the Spice

Great people, beautiful beaches,
tasty and authentic Caribbean
cuisines and festivals that

CAREER | TEACHING

Becoming a School Teacher
in Ontario

o teach in Ontario's publicly funded schools, a teacher must be certified

by the Ontario College of Teachers. Certified teachers are members of
the College and pay an annual membership fee to maintain their member-
ship and certification.

For certification teachers must:

= have completed a minimum three-year postsecondary degree from an ac-
ceptable postsecondary institution.

= have successfully completed a one-year acceptable teacher education pro-
gram apply to the College for certification and pay the annual membership
and registration fees. Application process includes providing proof of identity
and a Canadian Criminal Record Check Report.

Teachers of Technological Studies do not require a postsecondary degree for certi-
fication. They must, however, provide the following in addition to the rest of the
items listed above:

—> asecondary school diploma
evidence of five years of wage-earning experience proof of competence in their

Immigration Minister Amends
Controversial Refugee Bill

“Minister bends to pressure, dials back detention
provisions in omnibus bill”’

mmigration Minister Jason

Kenney is bending to opposi-
tion pressure and amending his
controversial refugee omnibus bill,
C-31.The amendment will intro-
duce a 14-day and six-month re-
view of the detention of so-called
"mass arrivals" of refugees.
"People have raised concerns
about this. We've studied the
issue closely as a result of
which the government has
decided to amend the bill to
allow for an initial detention review at 14 days
initially, and then subsequently at six months,"
Kenney stated to reporters. The bill originally
stipulated a judicial review would only be neces-
sary after those refugee claimants designated as
"mass arrivals" by the minister had been in de-
tention for one year. Kenney also introduced
another amendment to clarify that the govern-
ment would not have the power to revoke the
permanent residency of successful refugee
claimants if conditions improve in their countries
of origin, unless it was found they obtained their
status through fraudulent means. “The govern-

ment has no intention of removing permanent
residency from bona fide refugees if things
have changed in their countries of origin," he
said. Even with the amendments Kenney an-
nounced, the bill still gives the immigration
minister sole authority to decide which groups
of refugee claimants are "mass arrivals" — a
term which is not clearly defined in the bill. The
measure was sparked by the arrival of two
boatloads of Tamil migrants off the coast of
Vancouver in recent years. The bill would allow
for those cases to be designated retroactively
as "mass arrivals." Several legal experts have
argued that provision would almost certainly
generate costly court challenges because it is
inconsistent with the UN Convention Relating
to the Status of Refugees, the Charter of
Rights and Supreme court precedents. Refu-
gee law professor Peter Showler was among
the legal experts who have warned it's not yet
clear how much the government has backed
down. While changing the controversial clause
was "excellent news," Showler said, he noted
that the first review at the 14-day mark won't
give migrants enough time to prove their iden-
tities. He said that several other aspects of the

IMMIGRATION NEWS ‘ m

bill remain too punitive. "We need far more
amendments," he said. "Canadians should under-
stand that this bill really dismantles Canada's refu-
gee system." Showler said the government needs
to clarify what exactly would prompt it to release
those claimants at the 14-day mark or the six-
month mark. "We need to see more information
about that." He also called the current timelines
"outrageously fast" and said they would hamper
the ability to make fair decisions. "The minister has
given no hint he's willing to give ground on any of
those [timelines]," he said. (CBCNews)

Immigration: Consultations to Begin for

New "Start Up" Entrepre-
neur Visa

F'r— perity. Canada cannot afford desired groups of business-
to lose out in the competition people. A key element to
for foreign
among immigrant-receiving ing entrepreneurs to private
countries,” he said in Toron- sector organizations that

entrepreneurs  this program will be connect-

field of specialization (for example, a trade certificate).

would blow you away
Teachers who completed their teacher education outside of Ontario in a language

For more information visit other than English or French or who are not Canadian citizens must also provide:
WWW-g"e"adagrenad'"es-com = proof of proficiency in either English or French

—> (Canadian employment authorization

G R E NADA = proof of certification/authorization to teach in a jurisdiction outside of Ontar-

CARRIACOU.PETITE MARTINIQUE
The Spice of the Caribbean

io even if they have never taught there
= a Statement of Professional Standing, which is a letter from a licensing insti-
tution such as an education ministry, that says the teacher's right to teach

CARIB EAN

has never been suspended, revoked or cancelled.

anadian Immi
gration and Culture Minister,
Ja- son Kenney, has
announced that
consultations have
begun regarding the possible
creation of a new program for
immigrant entrepreneurs. “Our
government’s top priority remains
jobs, growth and long-term pros-

to. “We need to proactively
target a new type of immi-
grant entrepreneur who has
the potential to build innova-
tive companies that can com-
pete on a global scale and
create jobs for Canadians”.
Exactly how the government
will target these entrepre-
neurs is the focus of upcom-
ing consultations. Citizenship
and Immigration Canada will
begin meeting with industry
associations to craft a visa
program that will bring in

can assist them in successful- =

ly navigating the Canadian
business environment. The
“start-up” visa is one of a
series of changes being
made to bring Canada’s
immigration system in line
with its economic needs.
This is an example of a possi-
ble short term program,
which could be implemented
for a probationary period of
5 vyears, with application
restricted to no more than
2,750 a year. (Canadavisa)

EINSTEIN
. DIDN'T OWN A
" HAIRBRUSH EITHER.

IOITIOD

BE CREAT. START HERE:
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he only two female heads of state in
Africa, Liberian President Ellen John-
son Sirleaf and Malawian President
Joyce Banda, have just committed to
using their positions to improve the
lives of women across the continent.
Both Sirleaf and Banda have long
championed women's rights. And on
Apr. 29 in Monrovia, two years into
what the African Union (AU) has de-
clared the "Women's Decade", they
pledged to work together to accelerate
those efforts. "Today is a day African women
must rejoice," Banda said as Sirleaf stood by
her side. "This is our day. And this is our year.
And this is our decade!" Sirleaf affirmed her

and Liberia's - commitment to empower wom-
en. To be sure, the challenges before them
are great. Using the United Nations Millenni-
um Development Goals (MDGs) as a barome-
ter, Liberia and Malawi generally score low in
the areas of gender equality "The two of us
have great strength," Sirleaf said. "Together,
we can do more to empower women and to
ensure that women's role in society is en-
hanced." She added that her country would
work with the new Malawian government to
advance women's empowerment. Surely,
enormous challenges face these women go-
ing by the United Nations Millennium Devel-
opment Goals (MDGs) as a barometer, Liberia
and Malawi and not up to par in the areas of
women's empowerment, education for girls,
and maternal health. According to 2010 U.N.
Development Programme (UNDP) reports on
the two countries, Liberia is only likely to
meet certain goals on equality and education,

_____4 -
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To be sure, the challenges before
them are great. Using the UN Mil-
lennium Development Goals
(MDGs) as a barometer...”

MADAM PRESIDENTS Join
Forces for Women

By TRAVIS LUPICK

and Malawi remains unlikely to meet its targets for
any of the three MDGs that focus on women. But as
Banda noted during her speech, there has never
been a better time to advance women's rights in
Africa. Sirleaf, a Nobel Peace Prize winner, was elect-
ed as Africa's first female president in 2005 and
reelected in 2011. While her first term in office fo-
cused on reconstructing a country devastated by two
civil wars, one from 1989 to 1996 and the second
from 1999 to 2003, she has set out to use her second
term as president to make women's rights and health
a national priority. Banda succeeded former Presi-
dent Bingu wa Mutharika after his sudden passing on
Apr. 5. After she was elected vice president in 2009,
she had a falling out with Mutharika, and was subse-
quently expelled from the ruling Democratic People's
Party and essentially barred from participating in
government. However, she remained vice president,
and in 2011 she formed the opposition People's Party.

Since Mutharika's death a number of MPs have
left the former ruling party to join her. Both Sirleaf
and Banda govern countries with significant develop-
ment challenges. So devastating were Liberia's civil
wars that nearly a decade since the end of the con-
flict, the country is still in a state of reconciliation and
reconstruction. In Malawi, Mutharika's last years in
office were characterized by an economy crumbling
under government mismanagement, which was
compounded by the withdrawal of donor aid be-
cause of human rights abuses. Yet despite the fact
that Sirleaf has had to focus her efforts on recon-
struction and Banda is barely one month into her
time as president, there is concrete evidence indicat-
ing that both women have put the advancement of
women at the top of their agendas. At her office in
Monrovia, Liberian Minister of Gender and Develop-
ment Julia Duncan-Cassell described advances in
women's empowerment as observable through
representation in government, as well as in ordinary
women's participation in the democratic process in
Liberia. In 1997, market women didn't know much
about elections," she told IPS. "In 2005, they tried,
but they all voted with thumb prints. But in 2011,
most of the market women were able to mark their
names.” - Continued on Page 11

South Africans in Toronto
Celebrate “Freedom Day”

By Prof. Phil Tam-Al Alalibo

Above, South Africa’s Consular-General, Tselane Mokuena, delivering her
address as attendees (below) listen intently.

n April 27, 2012, South Africans, well wishers and friends of
South Africa gathered at the North York Memorial Community
Hall at 5110 Yonge Street to commemorate the 18th anniver-
sary of the first multi-racial post apartheid elections. They were
the first national elections in South Africa where the franchise
was not dependent on racial background. In that election, South

African patriot and perhaps it’s most revered personality in modern
times, Nelson Mandela, emerged the winner and became the first black, non-
white president of this multi-racial country. Mandela’s presidency marked a
new beginning for a country that had been torn for the better part of four
decades by racial tensions and gripped by the ugly tentacles of apartheid.
The struggle for freedom began soon after the Nationalist Government
instituted the policy of Apartheid after coming to office in 1948 with Man-
dela’s ANC spearheading the course for freedom. That struggle that claimed
thousands of innocent lives and left indelible emotional and psychological
scars on millions more culminated into freedom in 1994 when this country
with a rich heritage truly became independent. Addressing the celebrants,
South African Consular-General, Tselane Mokuena, reiterated the signifi-
cance of this day in the annals of the country’s political history as celebrants
mingled and danced away the evening to mark the re-birth of the southern
most country on the African continent.
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RIDE THEZ BUS

PAID FOR BY EAST TORONTO CONCERNED
CITIZENS FOR CLEAN AIR AND ENVIRONMEN-
TAL PROTECTION
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AROUND AFRICA | MAAsAIs

Sustaining Inter-Cultural Marriage

By SANNA JAWARA

. With The

SAL

A Look at the People of Africa

Maasai’s Life & Tradition

described as a contract between the consenting parties, who agree to
live according to the terms and conditions of the sacred institution. Reli-
gious principles governing marriage recommend among other things the
parties to stay in union till death separates them or other unpredictable
conditions which may warrant the parties to separate in their best inter-
est. Before the advent of science and technology and before the arrival of
colonial masters in Africa and the Gambia in particular, people were not
exposed to the ideals of intercultural marriage. People in those days were
only allowed to marry within their families, Kabilos, especially at the vil-
lage and community level. However, as the world undergoes changes
through the world of science and technology, people no longer observe
those traditional norms and values covering the sacred institution of mar-
riage, as in line with religious teachings and principles across the globe.
he Maasai live in the semi-arid Rift Valley region of Kenya and Tanza- People are now free and at liberty to select who to marry and who not to,

nia. They own large herds of cattle, sheep and goats which they regardless of race, color, tribe and what have you, as illustrated in numer-

follow around seasonally in search of new grazing grounds and ous intercultural marriages involving people of different age and catego-
ries from different parts of the globe. This cannot be compared to the
ssues relating to sustenance of intercultural marriages continue to  time when parents had the exclusive right and privilege to select partners
occupy public and individual debates, in the context of commitments  for their sons and daughters with or without their consent. The children
from both cultural and religious perspectives as well as events taking  too did survive it with perseverance, commitment and determination to

place across the globe. Marriage is a religious requirement for both men  honour and respect the decision of their parents at all costs.
and women of age and ability, based on mutual consent. People are at

water sources. Traditionally the Maasai have always been a proud
and independent tribe. They did not cultivate the land and depend on
§/ a cash economy as many of those around them did, rather they lived
] off the blood, milk and meat that their cattle provided them. Cattle

plays a central role in the life of the Maasai. Cattle represents food and

power; the more cattle a Maasai has, the richer he is and therefore the

more power and influence he will have within his tribe. liberty to select their partners for marriages; hence the institution being

The surge in intercultural marriage
www.budgetoptical.ca

2 7 ~
U p to 2 5 o O F F Of recent, there is an unprecedented surge in intercultural marriage in The
o (0]1] designer frames Gambia and other African countries than before. Most of these types of
marriages have common agenda, which revolve around economic securi-
DIGITHI- Cr g I % hard work on the part of most partners like our very brothers and sisters.
Progressive lza “2 Pair” But then the question of sustainability remains on the lips of all as pointed
ERSSROS S for $17999 out in the number of crimes, divorce and disappointments. These are all
+ add owing to lack of exhibiting human virtues such as endurance, commit-

ment towards each other (couple), embracing deeper sense of love, re-
spect, honour and gratefulness as contained in religious teachings and

£
Maasai Traditions

These days the Maasai have a more mixed diet as they have been forced to
settle into ever decreasing areas of land and adapt to a more sedentary life-
style which in some cases includes growing or buying cultivated food. Tradi- e ty, poverty reduction, foreign cultural influence and the desire to escape
tionally the Maasai have always looked down upon those who tilled the land K ld S

since this rendered it useless for grazing. While the Maasai lifestyle has un-
dergone some changes in the past three decades in particular, their strong

social traditions remain intact. Maasai men are first and foremost warriors.

Maasai boys go through a circumcision ceremony at
They protect their tribe, their cattle and their grazing lands. Often standing

over 6ft tall the Maasai warrior with his beaded hair, red checked blanket
(shuka) and balled club, looks both fierce and beautiful. Maasai boys go
through a circumcision ceremony at the age of 14 and then traditionally
spending up to 8 years looking after livestock far from their villages. They

the age of 14 and then traditionally spending up to 8
years looking after livestock far from their villages.
They become warriors upon their return to the vil- principles governing the institution of marriage. It is upheld by many reli-

lage to get married.” gious scholars that the marriage forms part and parcel of human recycling

system in the world and therefore emphasis has been placed on the need

become warriors upon their return to the village to get married. ) ) > /l' A to have that system clean and pure. This point is illustrated in the wisdom
given less thought and respect than that of wild animals. Here's a quote Free Eye Exam and rational behind parents selecting marriage partners for their children,
Maasai Women from the Maasai Association: “RE SN : ' based on their own experience and foresight for their beloved children.

. . . - But unfortunately such is no longer the issue in today's generation, char-
The Maasai women are responsible for all domestic tasks which include mak- y g y's§g )

When a lion attacks a cow, the authorities from wildlife and conservationist
organizations would bury their heads under the sand. When a Maasai warrior
kills a lion because of killing his cow, the authorities would ferry security per-
task), cook and look after the children. The Maasai women are as impressive  <onne| to arrest the warrior. In other words, it is acceptable for a lion to kill a

. . . acterized by intercultural marriage and its accompanying crime, divorce
ing their homes. Houses are made from mud, sticks, grass, cow dung and y g panying )

and disappointment rates as indicated earlier. Our mosques, churches and

urine. The women also milk the cows, collect water (a heavy and arduous . i L
other religious places are common sites for conducting intercultural mar-

g
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. . . . o . . riages and these are most often than not encouraged and endorsed b
as the men in their looks. Tall, slender and bedecked with large beaded neck- cow but not acceptable for a warrior to kill a lion. Lions are more important & & y

laces and long braided hair, they are a favorite among tourists taking their than the Maasai cows. both parents and other members of the community. The most striking

. aspect of it centres on the manner in which some of these intercultural
holiday snapshots. - .
marriages are conducted. The way some of the so-called intercultural

marriages are conducted leave a lot to be desired as far as both religious

Killing a lion in Masaai culture is a test of manhood and so the idea that
authorities don't care about their culture as well as their cattle, is a double

Maasai Struggle to Keep their Traditional Way of Life ) ) .
insult. On the other hand, most tourists go to the Masai Mara, the Seren-

and traditional cultural norms and values are concerned. If the famous

While part of the attraction of visiting national parks in Kenya and Tanzania is H e L 7!

: : ; i i ; etal Dalal Prashant Dalal adage that 'Everything that shines is not gold' is anything to go by, then
viewing the wildlife as well as the indigenous people, it is the wildlife parks geti and Ngorongoro Crater precisely to see lions, one of the Big Five. So it Licenced Optician & Licenced Optician & & . yehing . . g_ . YEhing to go b, .
that present the biggest problem to the Maasai. The largest tracts of land is also understandable that the authorities wish to protect their tourist 75;;"«::1 ;or:ta:l L;(r;s FliJ!le.rt ) T L P 120()Cer':'ie:(:‘on(ac;‘:nsljit(‘et\r101 not all intercultural marriages, especially involving European-Gambians

PRI : arkham Rd, Unit 2, arknam ha, bni Bl | are all ends in themselves; rather more have to be done towards sustain-
that have been taken and protected for the wildlife has been taken from the trade which is vital for their economy. (About.com) Markham, ON L3S 0B6 bl sl Scarborough, ON M1H 3C3 ine them for the interest ’fh d
= ing them for the interest of human decency .

Maasai's traditional grazing lands. The Maasai feel that their society has been \ 905 209 1030 pl Locatlons 416 289 1030 ) g ¥
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t is no secret that the structure of
our society is firmly rooted in surveil-
lance. Nowadays, nothing escapes
the eye of the law, especially with
the numerous monitoring technolo-
gies ensconced throughout our socie-
ty. Consequently, we are generally
very cautious and hesitant regarding
forbidden behavior, even when we are
alone. Conversely, though the Internet
traffic is just as closely monitored, stored,
and scanned, our inhibitions seem to dis-
perse once we are online. We live in an age
that fosters a milieu where billions of people
worldwide are encouraged to constantly
broadcast personal information online, and
somehow view it as appealing. Also, the Inter-
net is increasingly becoming a second home to
progressively younger generations. The collec-
tive result is a database bursting with personal
information on every single individual that is
currently, or has formerly been, subscribed to
such sites. | find this deeply unsettling, espe-
cially for youngsters; and for this reason | be-
lieve the Internet can be likened to a digital
Panopticon.
A Panopticon is a circular prison in the
form of a cylindrical wall of cells surrounding a
central tower. In this central tower is an armed
guard, made visually inaccessible to all inmates
in the surrounding cells by means of a one-way
mirror. As aresult, the inmates are without the
ability to estimate when exactly they might be
targets to the unseen guard. This idea was
forwarded by the English philosopher Jeremy
Bentham and can be applied to various institu-
tions. (The Panopticon Writings). A crucial
factor that is not as emphasized on the Inter-
net as it is in both the Panopticon and our
society, is the knowledge of our activity is be-
ing scrupulously scrutinized. In the panopti-
con, the inmates have the predominant
knowledge that the guard in the central tower
is watching them. In our society, we have the
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knowledge that we are being watched by
cameras alike. However, online, there is more
emphasis on horizontal privacy than on verti-
cal privacy. What | mean is that we tend to
focus more on what other users see than what
the authorities see; we focus on privacy set-
tings and deleting past unflattering infor-
mation, as opposed to what we actually post
in the first instance. We tend to forget that
things we post online are not only closely
monitored, but remain there forever, never to
be erased from our Internet footprints. Of
course, if you post nothing that shows cause
for concern, no damage will be incurred. Un-
fortunately, the reverse is the case more often
than not. Getting too comfortable online caus-
es us to post more than is necessary, and post
them profusely, which increases our likelihood
to post certain things that are seemingly harm-
less at first, but really are foolish when re-
viewed in hindsight. | am also personally guilty
of this.

There are many times | have sat down to
look through some things | posted in the past
and cringed with embarrassment at my naive-
té and folly! It is important to note that in this
day and age, our online reputations are crucial
to both our long and short-term success. For
instance, employers are allowed to use online
profiles to gauge whether or not potential
employees are suitable for certain positions.
People with aspirations to go into politics are
aware that competitors often search up the
histories of their opponents for disparaging
information to use against them in order to
gain an advantage. More so, especially after
past notorious attempts at airplane bombings,
there is the “No-Fly” list to contend with. As
African immigrants, a minority group within
the Canadian society, it is therefore, impera-
tive that we take extra precaution with what
we publish online. It is also important that we
ensure that our younger ones, who are more
likely to post injudicious things, are fully aware
of its possibly devastating consequences.
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More emphasis on language skills and youth; a re-
write of the outdated points system for assessing
applicants; requiring investor immigrants to plunk
down more than the $800,000 that now gets them
in: Those are among the radical reforms Kenney has
been outlining, for economic immigrants. Canada
would continue to welcome family-class immigrants
and refugees, Kenney says. There's more. Employers
and professional associations also would loom larger
at the gateway to Canada, not only to help identify
those who could be fast-tracked but also to pre-
assesss whether their credentials meet the standards
needed to work in their fields.

"Let the market decide who is needed," says Kenney,
sounding more like the human resources boss of
Canada Inc. than a minister of the Crown. Kenney
foresees a more nimble, streamlined immigration
system, able to respond quickly to national needs
while avoiding the bureaucratic inefficiencies of the
past that led to an eight-year backlog of applicants
and, oddly, a points rating system he says recognizes
no difference between, say, a low-level U.S. college
education and one obtained at Harvard.



Immigration chang-

es stir 'rap'
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By GREG VAN MOORSEL, QMI AGENCY

irst, the rappers trooped in. Next up was Citizenship and Immigration
Minister Jason Kenney. No, it wasn't an audition that brought
a London, Ont., music act and one of the Conservative gov-
ernment's most prominent ministers to The London Free Press. The
rappers were there to shoot a video. Kenney followed into the same
room minutes later to pitch his case for a sweeping overhaul of Cana-
da's immigration system. Rap and the hot-button politics of immigration
are worlds apart, but make no mistake: What Kenney is proposing will
be music to the ears of many in a country facing severe labour shortages
in skilled occupations, but jarring to some Canadians who look upon the
immigration system more like a social program than an obvious business
solution to keeping the economy humming in the face of a declining birth
rate. More emphasis on language skills and youth; a rewrite of the outdated
points system for assessing applicants; requiring investor immigrants to
plunk down more than the $800,000 that now gets them in: Those are
among the radical reforms Kenney has been outlining, for economic immi-
grants. Canada would continue to welcome family-class immigrants and
refugees, Kenney says.

There's more. Employers and professional associations also would
loom larger at the gateway to Canada, not only to help identify those who
could be fast-tracked but also to pre-assesss whether their credentials meet
the standards needed to work in their fields. "Let the market decide who is
needed," says Kenney, sounding more like the human resources boss of
Canada Inc. than a minister of the Crown. Kenney foresees a more nimble,

streamlined immigration system, able to respond quickly to national
needs

while avoiding the bureaucratic inefficiencies of the past that led to an
eight-year backlog of applicants and, oddly, a points rating system he says
recognizes no difference between, say, a low-level U.S. college education

and one obtained at Harvard. It all sounds very bottom-line, but Kenney is
right. Half a century ago, in a move that reshaped Southwestern Ontario
for one, the country turned to the war-shattered economies of Western
Europe to find the labour it needed to fill voids at home. So loosey-goosey
were the rules and expectations at the time, some immigrants-— tired of
the long train trip to get where they were going-simply hopped off at
places where they never intended to stop, and started new lives short of
their destinations.

Today, many countries are competing for the best and brightest
immigrants. A South African doctor can go just as easily-maybe more so -
to the U.S. or Britain to practice as to Ontario. Why would a top software
engineer from India choose Canada when Australia might expedite her
faster? If those arguments for reform didn't hold, there's another: The
cruel, cab-driving, dead-end jobs that await many who were led to believe
they had the right stuff, only to find out their language skills, education or
credentials aren't up to snuff. Kenney notes economic outcomes for immi-
grants have been declining, their jobless rate double that of the general
public. "Many end up in survival jobs, ironically, in a country that has la-
bour shortages." No, it's not your grandfather's immigration system Ken-
ney has in mind. If anything, it might have shut grandpa out. The differ-
ence is that your kids, if you have them, will live in a Canada that can con-
tinue to punch above its weight despite the handicap of its small popula-
tion. That should be music to everyone's ears.



